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careerindex360© helps people to manage their own careers better, and to think through and focus on areas
that need to be addressed before making a decision on a career change.

It enables organisations to provide support and offer guidance.

It helps individuals know when they are ready for a career
move.

How ‘ready’ are you

How ‘willing’ are you
to make a career move

to make a career move

Preparation  Enthusiasm

index{60

Capability

How ‘able’ are you Should you‘stay’ in
to make a career move your organisation or
‘go’ to another

Developed in 2004 and piloted with an experienced career coach who coaches a number of people for whom
career change is the goal, but where all too often they have no idea where they want to go or what they want
to do.

When to use it

To help people to manage their own careers better.
To enable managers to facilitate effective discussions with staff about their career, helping them to
think through and focus on areas that need to be addressed before making a decision on any career
change.

e To provide career coaches with a structure and focus when initial discussions take place with their
clients.
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Example of the Questionnaire

Clients | Assessments | Feedback | Repords Conkact us | Signoff | Help

The 56 'statements’ in the

Questicnnaire are simple and
direct, focusing on the key issues
affecting a person's career
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Q1. My career has been a steady upward prog

¥4 02. Iknow what Iwant o be dgk

Disagree 100 200 300 400 s &0 700 Agres
¥ & a3 M',lrarr'il',lanﬂ friends think I have a sucoassful carear

Disagres 1 2 300 40) 800 680 7)) Agres
¥ 4 04. My manager sppreciabes the contribution I make and is suppartive

Disagres 10 200 30 40 500 800 700 Agha
¥ b 5. 1 am achieving an acceptable workife balance

Disagres 1 22 3() 4 61 61 72(7) Agres

Example of report
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B:nchmarzk' Averag:a RESponse (4'39} EREORILITY This person is feeling under stress which

may be famiy rather than job related?
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#0) Being recognised for achie vements is very important (o me
(05) | am achieving an accephable worklile balance
{27) 1 am achieving 2n acceplable balarce betvween ofce-based work, home- based work, ard business Irave|
(35) 1 ar Fappy with the balarce bebwiesn & stésdy income and results-based rewands
145) Regular face-to-face corlact with my work colleagues is important to me
(21 Lamn confidert thal [wil be adequalely rewarded for my needs
010 My Ararcial commitments would not make a caresr break dificut
(23) The: conbent of ajobis most important Lo me
(53) The compmute Lo my curmenl workplace & acceplable
{30) I ean copewith the level of stress In my current pesition
§13) I hawe developed @ network of business cortacts outside of the workplace
(54) 1 hawe Nexbilty inthe times | can take holidays.
(34 My family cormmitments do rol affect the hours | wankbe work

(41) D fexible aboud where inthe courty | work

B four Responses (1) Key. « Strength % Develbpment Meed
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